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Overheard in a three-way conversatiorw 

Psychology is whats already known ' 
about human and animal behavior. 
That's psychology " 



■'No. psychology is a way of discovering 
new knowledge atfoiH human and ani- 
mal behavior That's psychology." 

^ No. psychology i6 a way of using what's 
known about human &nd animal be-' 
hravtor. That's psychology. " 



All of these definitions are right, yet • 
each IS only partly right. Knowledge 
about hyman and animal behavior 
exists, and tl^at's psychologyLafe a 
d/sc/p//ne— the bocJy of knovyledge from 
wFiTch teachers teach. But that knowl- 
edge first rhust be discovered, and that's 
* psychology as a science — the-spec^al ^ 
methods that researchers usb to study 
behavior. The knowledge, once gener-- 
atjBd, may be appliejd to promote Yunnan 
welfar.e, and that's psychology as-a 
pro/ess/^l^-what those in public ser- 
vice and applied psychology do. 

There you have a definition in three 
patts: Psychology inclucjes a body of 
knowledge, methods of research to ob- 
tain such knowledge, and the dpplica- 
. tifi>n of that knoyvlQdge to bentefit human- 
kind. The trouble is th'at the doTinitton 
6oe§^\ tell you very much about what 
psychology is. To understand fully what ' 
the word means, you need to spend 
sorne time with it — to see it in action and 
in context. Psychology in action is what 
t psychologists do, Psy<?fiology in context 
- IS where psychologists work, with^hom 
and with what they work; To put 
psychology in action and in context, we 
have prepared some typical Job^dver- • 
tisements and coupled them with ficti- 
tious descrfptions of pelrsOns who might 
successfully do the job. Before each of 
these particular descriptions, (here is a 
g'eneral description of the type of 



psychologist dx psychological worker 

who iV being de^c/ibed 

As you read llie sketches. Ihink about 
the diversity ol work the people arje do- 
ing. Think al§o ^boul what they have in 
common — why they are identified as 
psychologists or psychological workers»^ 
Think loo about >he amount of triiningi 
after high school that they have had The 
level and extensiveness o(.that training 
are reflected by the degrees orcertifi- 
cates a p^^^on'has earned An as- 

^ sociale degree ( Asspciate of Arts or As- 
sociate of Science) |S earnecjJoV approx- 
imately two years of study a^er high • 
school, a bachelor s degre©-(Bachelor of 
Arts or Bachelor of Science) aft6r four ^ 
years of stjgby following gr^aduation , ' 
from college' a rrrasler s degree (Master 
of Arts. Master of Science, or Master of 
Education) can be earned after one or . 
two ^ears of work as a graduate student , 
a doctor s degree, whether for the Doc- 
tor of Education (EdD). Doctor of 
Riflosophy (PhD), or Doctor*pf Psychol- 
ogy (PsyO). usually requires lour or 
rfiore years of work To encourage qual- 
ity graduate education, the American 
Psychological Assd^iation has set up a 
process of accreditation for graduate 
programs in clinical, counseling, and 
school psychology Also, in some states, 
cegain kinds of psychologists must be - 
licensed or certified The requirements 
and procedures of accreditation and 

I licensing and of certification arp discus- 
9edjjn more detail in the section called 
HoTSoDo I Become a Psychologist . , 



Tw^vNnpojlant'pcnnts mt^sMDe noted 
before you ^aed the following sketches. 
First, remernber.that the positions listed 
are only typical of those available from 
tHe type otemployer thathas been iden- 
tified. The position is fictional, as is the 
^al^ry The salary is typical of 1 974 
rates Witfi allowances for inflation, 
these rate$ can then be used \d estimate 
the salarvjnow being paid for the same 
type of pQSition. However, the salaries 
given arejionly examples. Consider a 
person wpois an Associate Protes^rof 
Psychology with a Pht) and eight years 
of expenerice and who is ernployed as a 
teacher ana researcher in a'state u'ni- 
.versity. In 1 974. such a person could 
have earned a salary rangjng anywhere 
frpm $1 1 .SfOS^to $26,900', c^epending on 
the particular college or university in- 
volved, r ' 1 

Second, e;ach job descripfion is only 
one anrtong many positions tnat coutc^ 
Illustrate the type of psychologist iden- 
tified in the general descnption. Forjin- 
stance^ a person called a clinical 
•psychologist might be employed as (a) 
the chief psychologist la a state mfental 
. hospitaf: (b) the chairperson of the de- 
partment of psychology in a large state 
university, (c) a state commissioner of 
mental health , (d) a memberof apractic- 
mg professional team that includes a 
medic4l doctor/a psychiatrist, and two 
"psychologis<s; (e) a consultai^tlo an ad- 
vertising ageficy: or (f) an- independent 
practilloner. 

While you read this booklet, keep in 
mrnd thaUpsychology is a highly^diverse 
field. It Is very difficult to describe 
adequately all of the various roles of . 
psychologists. The descriptions that fol- 
low are only a Isampling of what 
psychologists do. and many kinds of 
psycriologists could not be included be- 
cause of space limitations. 
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CAREERS . 
IN • 

PSYCHOLOGY 
TEACHING 



EXPERIMENTAL PSYCHOLO-^ 
GIST IS a generai'titie applied to a vari- 
ety of psychologists who are trained in 
designing and conducting research in 
specific areas. Experimental psychol- 
ogy refers historically to the methods by 
which several different areas of behav- 
ioral processes and phenomena are 
studied. Ar6as traditionally grouped 
under this label inclucfe learning; sensa- 
tion and perception; human perfjjrrfi-" 
\ance; mfftivation and emotion; lan- 

• /guage, thinking, and communication: 
/ anjd comparative and physiological 

[ psychology. Experimental psycholo- 
I gists are typically idd][itified by the^rea 
' in which they do research — learnii^g 
psychologistsr-comparative psycholo- 
gists, etc.— not by the general leVmex- 
penmental psychologist. A research- 
onentBd doctor's degree (PhD) is usu- 
atly needed for advancement and mobil- ' 
ity in thi$ field. 

, . ^ ' J^' 

Posltlon:>Asspciate Professor, Experi- 
mBn<al Psychology 

Employer: A large southern university 
Salary: $17,500/9 months >/ . 

Job description: PhD required P^\- 
tion involves teach|ing introductory. - ' 
psychology each semester 'including 
supervision of graduate teaching assis- 
tants, tt also involves teaching an ad- 

* vanced undergraduate course in one of 
the following areas: research methods, 
human learning, or sensation/ 
perception. Position requires supervis- 
ing master's ^nd doctoral students and 
participating in all aspects (curriculum, 
scheduling, advising, etc ) of the under- 
graduate psychology program. 



Successful applicant: Susan Cass. 
34. mafored in psychology at Howard 
University. She theh obtained a master s 
degree in general experimental 
psychology and a PhD in learning from 
Vfinderbilt University, where she also 
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- taught I ntrodu.cl^>ryV^c^h6logy while \ 
^-sKe was a,gradyaie stjjbent In her first 

^ jOb a.|,Vhd*UrHversity of iSouth Carolina^ 

^ Dr Cciss supervised air introductory 
dourse of 2.500 students, coordmating 

^ the teaching activities of eight tecichmg 
assistants 

In her new position. Susan Cass ad- 
.vises hiijn school psychology teachers 
throughout the state and Cooperates - 
wtlh 24 of them m offering the introduc'- 
tory course by educational television in 
local high schools- She also supervises . 
the res^earch of four graduate students, 
conducts her own research program on 
-short-term' memory, and works with the 
department chairperson m coordinating 
the undergVaduate psychology program 
with other teaching and research ac- 
tivities of the depanrneni 



CONICAL PSYCH0L»GIS7S or 

clinicians speOalize in the assessment 
and treatment of persons suffering e^mo* 
tional or adjfeislment problems Typically, 
a cliniciarj is knowledge^able abOut the 
psychology of personality, 
psych opatho logy, and psychometncs. 
and IS trained to diagnose and treat 
psychological problems ranging from 
re3Q,ft.nses to* normal developmental 
crimes in aiiolescence-tcr^reme 
psychotic conditions^t^er skills ar\€l 
techniques may be acquired as he or 
she assumes new responsibilities, for 
example, mental health consultation 
witN community agencies *^ 
* Like most psycnologist%. clinicians J 
are often trained m the skills and meth- 
ods of scientific inquiry Besides their 
professional>3ptivities ladiagnosis and • 



treatment, they may conduct research. 
Fc^ example, they may stuqj.y the ^ , , 
piychother apist characte/fstits thaf ar© 
relc^^ed to patient improvement, or they 
may lo&k at [tie conditions under which 
^ybung children develop a sense of re- 
sponsibility. Thus, clinical psychologists ' 
are often found jn academic settings y 
where they may teach, conduct re- » ' 
search, provide psychological services, 
or somq; combination of the three. No 
single description cah convey the- . 
breadth of activities in which different 
clinical psychologists may be involved. 
Thus, several illustrations of the worj^ 
and training of clinical psychologists are 
jnclude0jn this^ooklet. /\ doctoral de- 
gree IS generally required to become a 
clinical psychologist, ' 



Position: Director, Clinical Psychology 
Cer^ter > ' . 

Employer: A southwestern university 
Salary: $21 i)Ootl 1 months 
Job descrfptU)n: PhD required plus a 
minimum of fiv^to eight years of ad* 

' ministrative expenence. The Director's 
role IS to provide guidance and planning 
to assure tfie smooth functidningpf the 
university s Clinical Psychology Center, 
•a teachirig/treatment center thai em- 
phasizes behavior modification 
techniques He or she will be responsi- 

4 ble for schedulingthe Center's, activities, 
coordinatingT^^culty supervision of ap- 
proximately ^ in-training, graduate- 
student thera^fBt*>and teaching a 
semester graduate-student course on 
how to<practice therapy. ' ^ 



' drew to enter the Pea^e Corps f©r two . 
y^ars of.'Work. f\e graduated frorn the 

' , University of Qregdn with a ^hD ih.cHhi- 
cal psychology and served his one-year 
clinical interpis^hip al.the Un\versity of i 

* Washington Sphool of Me(Jiclne. Dr. . . 
Fis|i^ st)entthe next six year's on the 

, faculty^t'theUniversity of Denver, - 
wher^ he served as Director q^Clinical 
Traini^>g in ^e Depa(;1ment of Psychol- ^ 
ogy his last year. At his new position, 
Eugene Fisher is continuing his re- • 
search,, which compares patients' and 
therapists' views on the short- and long- 
term effectiveness of several type's of ^ 
psychotherapy; th.e research is partJy 
sponsored by the National Institute of 
Mental Health. He also supervisj^ a • 
therapy course each semester and 
teaches an undergraduate or graduate 
class in behavior modification every 
other semester, Having been certified in 

^ his state, he has siarted his own inde- 
pendent praciice,'which he maintains 
. dunng off h<5urs and one full day a week. 



TEACHERS OF PSYCHOLOGY 
AND BEHAVIORAL SCIENCES IN 
THE HIGH SCHOOL'Viave found an 
occupation that is a significant source of 
employment fOr those who hold a 
bachelor's degree in psychology. Esti- 
mates are that between one-half and , 
three-quarters of a^lllon^tudents are 
currently enrolled in t^gh school 
psychology courses across Jhe nation. 
About half of the states perrtlit teachers 
' to be certified in psychology, but only if 
> accompanied by certification in another 



Successful am^lcanl: Eugene Fisher. 
36, graduated viiih^a bachelor s degree in 
psychology from Boston University after 
transferring from'a political science 
major. He entered the graduate program 
at the University of Bntis^oh^bia, 
Canada, seeking a masters i(CTee in 
personality psychology, but sooti with- 
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area (such as^'nglish or social studies); 
other states do not have that limitation, • 
and grant certification to teach psychol- 
ogy exclusively. The opportunities to 
(each psychology and behavioral sci- 
ences in high schoots vary as widely as ♦ 
the schools in which one can be 

4 Employed, but increasing-student en-, 
rollments and^morelibef alstatecertiflca- 
^ tjonreqt^i^^ments are trerrds that assure 
an immediate future for teachers of 
Rsychology.'' Nevertheless. fi>n-*tiine h»gh 
, school teachers of psychology are still 
ratp: usually the pefson teaching 
(Psychology Is also teaching classes in 
otheivsub|ect5 or acting as a coghsalor. 
A bachejgr's de'gr^e and a teaching cer- 

• V 4iricat& are required, and Si master s der 
^ gree is desirable in all states but is speci- 
ficdfly required in some states afte>: a 
specified number of years in sen/icd 

y ^ 

Position: High School Psychology 
Teacher 

Employer: Board of Education in a large 
. midwestern city 
Salary: $8.600/S months with 
bachelor's decree. $7,500 9 months 
with master's degree 
Ljob description: Master's degree pre- 
ferred, bachelor's degree required Suc- 
cessful candidate without master s de- 
gree must earn it within seven years of 
accepti ng job Candidate will teach up to 
fi^e classes ef psychology, depending 
on'student enrollments^ and may also ^ 
teach classes m one of the following 
areas sociology, personal adjustment. 
^ social studies^history. or biology 

, . Z ^ \ " 

Successful applicant: Allen Farley, 22, 
graduated from American University 
■ with a major in education and a minor iq 
psychology* His program of study pro- 
vided him with the education courses * 
and student-teaching experience * » 
n^essary for certification. Now teach- 
^ ing four ^pfiior-level sections of 



psychology. Allen Farley stresses-rqle " 
playing by students and encours^ges ' 
them to'volunteer tor conimunity-service 
projects in the metropolitan area. En- ' 
rolled in evening classes at the local uni- 
versit]^, he is working toward his 
master's degree m education: 



COMMUNITY COLLEGE IN- 
STRUCTORS usually reach their posi- 
tions either directly from graduate - 
sclTooJ or iridirectly after a.number of 
ye^rs as high school teachers, A typical 
work load in the community college in- 
volves-teaching four to six courses per 
semester; much of thejemainder of the 
instructor's time is spent advising stu- 
dents or in some communiXy-servic^ ac- 
tivity. Because of the, nature of the com- 
npunlty college and the roje it plays in . 
higher education, instructors inisuch col- 
leges typically are teaching, students' 
vfho will transfer into four-year institu- 
tions Or are training paraprofessiopals in 
an asspciate-degree program.-To be- * 
come a community college instructor, a 
master'S"degreeis required, and jn 
some schools a doctoral degree is de- 
sirable: In certain states, a teaching cer- 
tificate IS alsof'equtred. . 



Pbsitlon: Psychology Instrucjjpr, Com- . 
*munftyCollege - ' 
Employei;; A small, western college 
s Salary: $1 1 ,000/9 months ^ 
Job description: Master's degree ce^ 
quired. Instructor wiJI teadh one to three 
sections of introductory psycfiojogy an(j 
t)/vo4o four clashes fromjnterest areas, 
including family re'lations. child ^nctadult' 
development, educational psychology. * • 
personality^ social psychology, and^jbx- 
♦ perfmental psychology. Additional ^ 
' duties will include advising entering an^l 
fifst-year students, , ^ ' . 



Successful applicant: Stephen Crah- 
more, 41 , entered Georgia institute of J 
Technology as an engineering student, 
but took a leave of absence after his 
sophomore year to serve thre§ ^ears in' 
the Navy. He returned to the peorgia 
institute of Technology^ switched to a - 
psychology majt)r, and graduated' with a 
bachelor's fljegree.'Whlte teaching be- ' - 
haviordi sciences in a dity high school in 
Athens, Georgia, Mr. Cranmore enrolled 
part-time in the College of Educatioh at 
the University of Georgia, He completed 
a master's degr.ee in educational'^ ^ ^ 
psycholoQ^after five years, then taught 
at Miami-Dade Jur\ior College in MlamK 
Florida, until he began his new position.' 
He now teaches three sections of intro- 
ductory psychology, one for,n]ajor& and 
two for nonmafors, ancTlie also teaches 
courses in personality dnd in sociai 
psycholpgy. Active In the communfty 
and a popular counselor with his stu- 
dents. M^. Cranmore helpjBct develop a 
24-hour telephone crisis center that is 
now. staffed by him and a number of 
community and sttident volunteers'. 
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SOCIAL PSYCHOLOGISTS typi- 
cally study the effects of one or-more 
peogle (groups) on the behavior of an 
individual. VVhereas a sociologist is m- 
terested in the behavior of whole groups, 
the social psychologist studfes individu- 
als as they ar^ infiuenced by those , 
''groups. 

. ' The research methods of, social ' 
psychologists vary.as widely as tj^eir re- 
search Interests. Social psychologists 
may beJouF^d dpin^ research In ^ 
laboratories or out in^^lhe **real world/?^ 
Acquisition (5f b^Hefs, attitudes, and val- 
ues* effects of theBfTvironment on be- 
havior, Ipoking at persons intgroups, afid^ 
learning of social roles are just syfew qf 
^ihe topics th'at may interes^socp 
psycholog^ts. 

' Posltfon : Professor, Social Psychology 
Employer: A large midwes^m unlver^ 
sity 

Salary : $22,000/9 months 
Job description: PhD Irysocial 
, psychology required, plus demonstrated- 
^research competencejUnrough substan- 
tial publication recdV^ff Resporisibllities 
. will include directorshipnof the Social 
Research Institgtoand supervision of 
the Institute's research programs. ' 
Applicant must also show ability to ob-^ 
tain research money from Public and pri- 
vate funding agencies. \ ^ 

, SuccessfulappHcant: Robert Matpry. 
47. graduated from the University of 
Kansas with a major In psyqfiology. He 
dontinued his stud'les at Cornell Unlver- 

' sity where he earned his PhD in spcial 
psychology without first obtaining a mas- 
ter's fJegree. His first teaching position 
was atTempliB University in Philadelphia 
as an Assist^^Prbfesspf. Before being 
promoted to Associate Pjofeasor, he 
spent five years teaching ancl doing re- 
search on the effects of teleyised vio- ^ 
lence on aggressive behavjor in chil- 

■^0- ^ V ' \' ■ ' 
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dren. While at Temple, he expanded his . 
research interests to the study Of the / 
legal system. Fouryearaago. Dr Marory 
rhoved to his current ppsitjon Whe/e he 
serves as Director of the Socialfie- 
search Insltlule As Directof^ has the 
responsibility of obtaining state dnd fed- 
eral funds to support th« Jr^stitute s in- . 
vestigations of thfe applications of 
psychology to legal affairs, specifically 
Ihe social psyci^ology of jury selection 
and deliberation, lender his direction, 
participants of the Institute have'pur- 
sued investigations of witness identif icfa 
*lion and testimony as well as the social 
.'psychQlogy of prisons tPr Matory,has 
been active in wor((ing to r6fprm the ^ 
legal system, especially with respect to 
providing services; for rnembefs of 
mi nonty groups He is a member of the 
Nat|pnal Association of Black 
PsyCbplogiSls and the Society for the 
Psycn6logjcal Study of Social Issues 

/ ^ 
PSYCHOMETRIC (QUANTITA- 
TIVE)f>SYCHOLOGISTS are di- 
rectly concerned w^Vh the measurement 
of behavior (mostly tf^ugh use of tests) 
and the desijQn of research invesfign- 
lions Sucl/a psychologist may^be ^ 
analyzing complex sets ^ data, design- 
rng. developing, pilot testing, or validat- 
ing ver^fions of intelligence, personality, 
or aptitude tests, or deriving pew statis- 
tics wiAh which to analyze derta' The 
psycnometnc or quantitative 
psychologist typically is well trg^ned in 
• mathematics, in Statistics, and in the . 
programming and uses of computers, 
especially fOr psychological r^esearch^ 



Position: Applied Quantitative 
Psychologist * 

Empjoy^r: A telephone company 
laboratoryin New England 
^atary: $j 9,000^1 2 months 
Job description: PhD (or equivalent 
experience) in psychology required. 



plus a background in general expen- 
mental psychology and*pnmary i.nterest 
in statistical techniques with compe- 
tence inbasiC-expenmental design 
techniques anddata analysis Employer 
prefers cahdrdate with past expenence 
in correlational techniques as well as 
comput^-programming abilities. 

SuQCessful applicant: Karen MulHiaus. 
29. earned a bachelor's degree 'h ex- 
perimental psychology from Adelphi 
University and a master's and PhD in 
paychometrics from Syracuse Univer- 
sity in New York 6r Mulhaus workedlpr 
three years in the Bell^elephone < 
Laboratones as a statistician in a short; 
term research project before going to 
her present position. She is now ffart of a 
research team investigating common 
factors that influence use of telephones 
in difforent cultures. Dr. Mulhaus is spe- 
cifically responsible for helpihg to design 
the upcoming research investigations 
and fordoing statistical analyses of 
completed research 



INDUSTRIAL PSYCHOLOGISTS 

are concerned with aspects of people's 
work, such as thetr job satisfaction, theft 
efficiency, ^nd their morale. Such a 
psychologist may perform many jobs for 
an industry: stwdy how work is or- 
ganized, suggest chang'es to improve 
the satisfaction of the people who use 
the industry's services, the quality of the 
indu'Slry's services, and productivity; 
consult with managemertt on the de- 
velopment of better training programs 
for employees; ^evelop preretirement . 



counseling programs; use scientific ^ 
techniques to study employee morale; / 
and recommend appropriate changes iff 
job defltiitions. training pr^ograms. and • 
ihe organization of^ work. A master's de- 
gree in industnal psychology is ^/ 
minimum requirement, and most lead- 
ership po^itionis in the field reqiiire.a'doc-* 
tor's degree, usually the Ph0. 

^ -■ * * ^ ^ 

Positlon:lndustnal Psychologist ^ 
Employer: A lafgQ midwestern auto- 
motive company 
Salary: $19.600/yeai^ 
Job description: Master's degree re- 
quired. PhD or Equivalent expenence , ' 
giyen preference. Psychologist will 
supervise other psychologists who are 
responsibfe for organizing effective 
working groups, generatirig accurate 
position desc^??ptions. designing 
culture-fair tests for use in selecting 
employees, and mfiftching qualified per- 
sonnel with appropriatejobs within the * . 
compai^^pppQrtunities to engage in 
market research alsb exist. 

* <* "* ■ 

Successful applicant: Joyce Dallen- , 

beck, 29, graduated with a double major 
in economics and psychology from the 
University of Alabama. Shefibrolled.in 
the Graduate School of Business Ad- 
ministration at Harvard University, earn- 
ing a Master of Business Adrnlnistration 
degree in tWo years. After a .year working 
for an accounting firm, Joyce Dallen- 

- beck resigned and entered the graduate 
program In industrial psychology at .the 
Universfty ol California at Lp« Angfetfes. 
On completion of her doctoral studiosf V 
Dr, Dallenbeck joined the automotivfi ^ 
company's Industrial Psychology 
Grtjup. • ^ . 

In addition to directing a staff of nine . 

^ industrial, organizational, and personnel 
psychologists, Dr. Dallenbeck is continu- 
ing research started In connection with 
her^'doctoral dissertation on thede-, 
velopment of autornbblle contrpls for the 
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physically hancJicapped She fS also a' . ^ 
consultanl (or the company s affirmative 
aclioi^i program \j . ^\ , 

PERSONNEL PSyCHOLOGIgTS ^ 

^unUkeindusln^^pSychologiSls whose ' 
TresponsibJjikes n^ay rariguVidei^^^j^r^^ 
dyslnal production and work'settm^s) 
foe eiS more specifically on the hiring . di 
'sigriment andj^romotion of employees 
to enhance tTieir^ob satisfaction and 
'productivity Often relying heavily on the 
personfiei miervie.Wand tefet^data. the - 
personnel psycholo»l is likely to be', 
most familiar With tr^embiect matter of . 
experimental, developmental, differen- 
tia! and social psycTT^ogy as well as 
psychometrtcs A Master of Acts or Mas 
ter of Science degree is the minimum 
requirement for any position of respon 
stbiiily >n Such work although jobs as test 
adntnistraiofs and interviewers are 
' available for those with bachelor s de- 
grees 



Position: Per(>onne) Measures 
Evaluation 

Employer* A human resources labora- 
toi^ on a southern military base 
Salary: $11 614 12 months . > 
Job description: Master s degree pre 
fefred with prior experionce'in occupa- 
tional analysis' jdb evaluation, selection 
and classification procedures, perlorm- 
ance evaluation tesl^lidation, and or 
|0b salisfacliofi Desired is a roseearch 
psychologist m occupational and Career 
development with mtereiSts rn personnel 
or related research 

— : — ^ : T 

Successful applicant: Joseph Hutch- 
ings. 27. graduated with-a bachelor s 
degree m psychology from the Uhiver- 
^ sily of Virginia and completed the re- 
quirements for a master s degree m in- 
^dustnal psychology 18 months later at 
California Slate University at Long 



Beach As* a Civilian employee of a 
brarxh of the United States military. Mr 
l/lutchtngs consults on the initidl selec- ^ 
Ifo'n and pb pJacement of recruits as well 
as th^raining of interviewers and other 
personnel^pecialists He is-Currently 
conductiag'a study comp^a^ng several 
new lntervi;pw techniques ir) an attempt 
to find the most effective technique foe ' 
appropriate placement of military re- 
. cruifs on the job He helps personnel , 
.estatflish critena fSs evaluatmg on-the-<^ 
job performance, c^rfvises rnanagement 
spefiialists on qu'esti©»hs of emplc>yee 
mSfale^ ancj is developing a special train- 
ing program lor recruits from disadvan- 
taged backgrounds 

ENGINEERING PSYCHOLO- 
GISTS are concerned with designing 
' and using envifonrtients and systems 
with which human beings live and work 
Their job IS to improve the interaction 
betweenViumans and their environment 
Engine'&m^i^ychologists may help de- * 
sign work areaNequiprKent. and 
human-machine systems, as well as the 
training devjces. aids, and requirements ' 
needed to prepare people to make such 
systems function These psychologists 
work in many different settings such as 
the aerospace industry, communica- 
tions and transportation industries, the 
military services, and other governmen- 
tal, commercial, and industrial enter- 
prises 



Position: Engineering-Psychologist 
Ehiployer: A consulting firrti in upstate 
New York ' . 
Salary: $18,000 year 



±2 



Job description : PhD required, plus * 
some appropriate experience. -Desired 
, IS someone with ability td analyze rele- 
vant components of a compl^lejob as 
/elated to desi^rl, conSrtruction, and op- 
e^ion pf human-^iaChine systems. The 
ability to work w»lt) peSple is also 
heeded. '/S^ter experience with 
,sinnulato'r$'"a'nd progranrtmed learning 
-woulcjb^helpjul/ , , . 

■ ■ ' ^ 

Successful applicant: Juanila Mar- 
ftaez. 31 . did Her undergraduate work in 
ecbnQmiGS at the University of 
Pittsburgh and obtained her master's 
degree in engineering psychology from 
New Mexico Statd^niversity. For thre^ 
years. Ju^inita Martinez worked at the 
National Aeronautics and Space Ad- 
ministration in Clear Lake. Texas, help- 
ing to design astronaut control panels for 
the Apollo moon capsule. She then re- 
turned fo graduate school and obtained 
a PhD in human factors from Catholic^ 
. University of America. In her new posl- 
tion, Dr Martinet is supervising a project 
in which the needs for training a- flight - 
crew afe being studied in order to de- 
termine the appropnate role of flight 
simulators in training. Her particular re- 
sponsibility ha&mvolved specifying the* 
simulator characteristics needed to 
meet training requirements. She is ac- 
tive in the American Psychological As- 
sociation and also has served asTreas- 
uf er of thejAssocialion of Women in 
Science 

. : ' ^ 

EXPERIMENTAL PS YGHOLO- 
CSISTS INVOLVED IN RESEARCH 

may bq found in a variety of settings, 
including colleges and universities, gov- 
ernment, and private industfy.. The basic 
' researcher i& often found teaching on0 
or two courses in a graduate program' 
while devoting his or herjjrimary atten- 
' tion to research activities. These ac- 
tivities vary with the Interest and training 



. of the resea^Gtier. Ho'Wever, the proces- 
ses of sensation-and pereeption, 
psychological mechanisms, learning ^ 
and motivation, and cognition are often 

, . the focus of the basic research ques- 
tions of theexperimental psychologist. A 

' PhD is almost always required in this 
field, ' V > 

h ^ To obtain research funds, the 
psychologist often must develop pro- 

, posals describing studies that haor*she 

■ would like* to do. These proposals re- 
quest money from private {puhdations 
and governmental funding agencies to - ^ 
finance the activity. There is often much 
competition for ayailajDie money, and a 
proposal is not aWays successful In its 
'request for%nds. If fund's are obtaifjed, 
however, the researcher, is able to 
achieve relative independence and di- 
rect his or her own pragram of research. 

■ • - ■ . ' ' ' 

' Position: Associate Professor, Experi- 
mental Psycholbyist • , 
Employer: A Ikrge midw^stern univer- 

. *sity ' , . ' 

Salary: $16,500/10 montjis ^ 
Job description: Pfibrrequlred as well 
as established competence in research, 
reflected In appropriate record of pub- .'* ;■ 
lished work. Responsibilities will include^ 
^Den/ision of the development of an 
animal laboratory that will be used^st 
research projects of faculty and 
graduate students in experimental ^ 
psychology programs. Teaching re- 
sponsibilities will include one advanced 
graduate seminar per academic'year 
and supervision of doctoral diss erta* > 
tions. Applicant is expected to pursue a 
ptpgram of research that wHt provide the 
training ground for graduate students 
. and that will Increase the reputation of 
the graduate program of'the depart- ^ 
ment. 

4 , . 



Successful applicant: Pat Scarfano. 
36, graduated from the University of 
Nevada with a bachelor's degree in 
psychology and entered the graduate 
prograin in experimental psychology at > 
Brown University, earning a PhD after 
five years of study. ' ^ 

' Dr. Sc^ano's first jobAA/as with the 
Institute f^^havioral Research stiidy- 
ing choice behavior under conditions of 
stress. After'four years of basic research 
experience, he accepted a position as 
Assistant Professor of Psychology at St. 
Loi^is University, Tfaere he was assigned 
a reduced teaching load in order to pur- 
sue laboratory-research that had been 
funded by the National Institute of Men- 
tal Health; Since taking his preSentpOsi- 
tion, Dr, Scarfano has.set up a labora- 
tory facility and has continued a re- 
search program devoted to choice be^. 
havior using huniaff as well as pigeon 
and rat populations for subjects. This 
program involves graduate studenfpar- 
.ticipation as weij as gollaboratjon with 
faculty colleagues. 



EDaCATIONAU PSVCHOLO- 
GISTS m^y actually be concerned vVith 
a range of activities from initial design " 
through development and evaluation of 
both materials and procedures for edu- 
cation aild training. Such positions exist 



in pub/^ic school systems (lisually large 
one^)t In the military services, in private 
researcha^i^Kjevelopment companies 
andj^nfldustrlal concer^is.This^ind of 
psychologist msfy deal with analyzing 
'e^aucation and training needs, with de- 
veloping matl^ials for instrlictron in vari- 
ous media, with designing the best con- 
ditions for instruction, ^nd with evaluat--^ 
ing the effectiveness of instructional \ 
programs. Typically, he or she has ac- - 
quired skills associated with educational 
systehis development, materials and 
media development, and educational : 
ev^luajlon. 



Position: Instructional Design/ - 
Evaluation (Educational Psychologist) 
Employer:'Board of Education irv.a large 
urban ar6a 

Salary: $17,500/12 months 
Job description: Requires a PhD (or " 
et^uivalent experience) in educational 
psychology with specialties in instruc-* 
^tionai design and m measurement/ 
evaluation; Basic psychological knowl- 
edge of human learning research and 
theory is desirable. 

Successful applicant; June Marker, 
27, earned her bachelor's arid master's 
degrees in psychology from Tulane Uni- 
versity, specializing in learning and .re- 
!{|3ted subjects. She received her PhD in 
educational psychology from Florida 
State University, where she studied in- 
structional systems and measurement . 
as part of her program. Dr. Marker now 
works in the Program Design and 
Evalu ation Section of the school system . 
. She is specifically responsible fpr direct- 
ing the development and evaluation of 
several new instructional prpgrams, 
working with teams that include 
teachers and curriculum specialists. 
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CLINICAL PSYCHOLOGISTS 

serve in many different circumstances. 
After a fairly traditional graduate prep- 
aration, and after, supervised postdoc- 
toral experience, some enter indepen- 
dent practijce or joint independent- 
pracfice/consulting roles. Others find 
themselves responsible for a complete 
range of psychological services m public 
, "Settings. Their responsibilities range 
^^ffom administering Bnd scoring 

psychological tests, to engaging^m \ 
therapy, to supervising th^ gaining of 
♦graduate students in the delivery of men- 
tal health services, to administering a 
community mental health program. 
Some clinical psychologists accept fac- 
, ulty positions in a'college or university 
' wheft"ethey perform basic research and 
train graduate students. Others stay in 
independent practice, but also iserve as 
adjunct professors in graduate training 
^ facilities, bringing their "real world" ex- 
^'periencetd students in advanced clinical 
training. Regardless of their primary^ac- 
tivity. a number of clinical psychologists 
serve as consultants, especially to pub- 
lic activities and organizations offering , 
services to the public. Clinical psy- 
chologists, by training and practice, are 
becoming community priented and are 
beginning to serve as consultants and 
practitioners in identifying and elimi- 
nating what psychologists call "primary 
prevention settings," that is, situations 
that cause human problems. 

Position: Clinical Psychologist 
Enfiployer: Group practice in a south- . 
. ^ western city 

Salary: $26,000/year plus percentage 
Jpb description: PhD required. 
Psychologist will join an established 
group of four clinicaf. psychologists in an 
active practice wittv^n average total load 
in excess of 2QQ p^ftfents/Plis or her 
primary work rl^R/^jsibiiities will involve 
individual conlbltation aSid therapeutic 
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sessions with huddle- and low-income / 
families and clients. 



Successful applicant: RiMell ^ 

Spence, ^7, graduated from Bronx 
Community College, completing his un- 
dergraduate degree at the State Univer^ 
sity of New York at^tony Brook. He 
entered the clirvcal program at the Uni- 
versity of Michigan. took.his^intemshif>at 
'the Washtenaw County ©ommu nity 
Mental.Health Center, and completed 
his doctoral studies after five years. Or., 
Spencathen was certified in Utah and 
, entered private practice in Salt Lake 
City. At the same time, he served as a 
consultant to the Salt Lake City Menfal 
Health Center and several local hospi- 
tals ' . 

After nine years. Dr Spence decided 
to enter a grpup practice and applied for 
the job described above. Smce accept- 
ing the position; he finds^his time oc- 
cupied by consultation with a weekly av- : 
*erage of 26 patients who are referred by 
medical doctors, psychiatrists, local 
hospitals, and a variety of other com- 
munity contacts. He IS primarily con- 
cerned with summanzing the results of 
psychological-tests administered to 
those patients, consulting with his 
partners on psychological aspects of 
treating his ovyn and their patients, as 
well as conducting therapeutic sessions 
with patieJntsj^e serves as a consultant 
to thexity's "Police Department and to . 
the Board of Education of a unified 
school district nearby He helps both of 
these community agencies to anticipate 
human problems and build in proce- 
dures to identify and prevent sources of 
personal conflict and stress 



T- 7^ 

COUNSELING PSYCHOLOGISTS 

are involved with a broad specialty ovej 
lapping with clinical, organizational 
educational, and social psychology. 
Counseling psyohologisls' activities 

, usually include some combihfiitton of • 
counseling, teaching, consultilKig, re- 
search, and administration. In-their 
work, they afe particularly concerned 
with the role of education arid work in 
individuals functioning and with the in- 
teraction between individuals and the , 
environments in wfiich they liye. 
♦ Typically, counseling psychologists 
work v^lh normal or moderately malad- 
justed persons, individually or in groups. 
This worklncludes use of Iradlftonal 

' counseling interview methods; interest, 
ability, and personality tests; and educa- 
tional and occupational information. 
Often they employ behavior modification 
procedures to enable individuals to 
change their behaviors. 

Through consulting activities, coun- 
seling psychologists work to foster more 
productive problem solving among the 
individuals andgroups who seek their ' 
assistance. In their research and ad- 
mirgstrative functions, coifnseling 
psycholo^ts tend to be data oriented in 
defiriing affllj solving problems of coun- 
seling, training, outcohies of programs. 




the like. In all of these rolips, the. ^ ' 
cdunseling psychologists' goals can be 
♦viewed as remedial or rehabilitative, 
preventive, and/or developmental in 
nature. . , ' 
I The great majority of counseling 
dsyohologists ^re employed In educa- 
tional setting and most of those In col- ■ 
leges or universities. A minority are 
employed In hospitals (most notably the 
Veterans AdminrstratlorK), community 
mental health or rehabilitation centers, 
industry, governme^nt, or ip private or, 
community pounseling agencies. ^ 



Positian: Counseling Psychologist, 
Assistant Professor 

Employer: A counseling center and de- 
p^nieni of psychology in a large uni- 
versity 

Salary: $14,000/10 months 
Jobd&scriptlon: PhD/required includ-' 
ing internship and experience relevant 
to understanding both college student 
development and higher educatfon envi- 
ronments. Responsibilities include . 
counseling/therapy with individuals and 
groups, and consultation with campus 
units. Innovatioaln devising new coun- 
seling methods and developing new 
programs is encouraged. The position 
. will carf^rank and academic respon- 
sibilities in either the Department of 
''Psychology orihe Counseling and Per- 
'sonn^l Services Department of the Col- 
lege of Education, , 
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Successful applicant: Ronald 
SarViuetson, 27, graduated from Oberli'n 
College w!lh^a major In psychology and a 
minorirf education. He completed his 
MA and PhD degrees at the University of 
Minnesjtila. During graduate school; he 
spent jorre year as a volunteer Worker in 
theCyampus crisis center and two yeare 
as afteaching and researchassistant. 
HisdOCTOcal research concerned out- 
qbrr^BS of two types of qdunseling ser- 

/vices^r students. H 9^ completed a 
year's ittternship a^the Counseling 
Cfefiter. Univ(Brsit/of California. His 
present positiorr Is Counseling 
Psychologist ^nd Assistant Professor of 
Psychology. Irfthe Counsellng^Center, 
he spends a half daywith walk-in stu- 
dents and has 15 available interview 
hours for continuing cjients. He is aeon- 
sujtant to a residence hall director and is 
developing a self-adminJSterable coun- 
seling method to relieve examination 
anxiety. He is also preparing a manu- 
script for publication based on part of his 
dissertation research. His departmental 
teaching consists of supervising four 
gradjuate s'tudenls in a year-long coun- 
seling practicum plus acting as 

■ academic adviser for two graduate stu- 
dents 



CHILD CLINICAL PSYCHOLO- 
GISTS demand preparation practically 
identical to that required of any clinical 
psychologist; in addition, they have the 
responsibility of becoming acquainted 
with the developmental characteristics 
that influence the unique, generally 
preadolescent patients with whom they 
deal. Adclltional experience^!) the areas 
pf social psychology, counseling- 
psychology,Bnd tests and measure- 
ments may be required. 

Position: Child/Clinical Psychologist 
Employer: A community mental health 
centerin New England 
Salary: $21 ,000/y§arx 
Jotf description: PhD required. At least 
three years of experience, with em- 
phasis on parent-child interaction. His or 
her duties will involve individual and 
group psychotherapy with children and 
their parents as well as diagnostic^ 
evaluations of patients, ificl^ding their 
family environment. Wcl[kwilt involve 
outpatients only. . 

' —5 

Successful applicant: Ernestine Jef- 
ferson, 36, entered the UnWersity of 
North Carolina to major in sociology, in- 
tending to go to graduate school in social 
work. Midway through her sophomore 
year, she transferred into psychology, . 
took a heavy lo^'Of courses in the 
clinical/polsonaiity area, and graduated 
with a bachelor's degree in'psychology. 
After two^ears working as a ward atten- 
dantinthe Eastern -State Hospital in 
Knoxville, Tennessee, Ernestine Jeffer- 
0 



son entered the University of Dayton, 
frorn -which she earned her master's de- 
gree in child/developmental psychology. 
From there, she enrolled in the Depart- 
ment of Human Developrhent and Fam- 
ily Studies at Cornell University and 
graduated with a PhD In chilrfand family 
psychopathology. Following an intern- 
ship in clinical psychology at the Emma 
Pendleton Bradley Hospital in Riverside, 
Rhode Island, Dr. Jefferson worked 
there for six years as a child/clinical psy- 
chologist. Her new assignment at the 
Commuruty Mental Health Center In- 
volves igfaividuai^nd group 
psychotherapy with children and their 
fam,ilies. Where appropriate, she uses 
Iheiitechnlques of behavior msfdification 
both therapet^l^ally and as an instruc- 
tion^il tool for fesKihIng parents how to 
modify their children's abnormal be- 
havioj^*Dr. Jefferson also supervises a 
Center staff of ^rve psychologists and 
three gr-eduate students from the local ♦ 
university. She has helped to start a 
crisis intervention program at the , 
Center; she.has developed a preschool 
program that involves cdmmunlty men- ' 
tal health Workers and that is aimed at 
easing mental health problems in 
marginal-incomp families; and she has. 
participated in residential and therapeu- 
tic school programs. 
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SCHOOL PSYCHOLOGISTS are 

, concerned with increasing the effective-, 
ness of schopis ip improving the intellec- 
tual, social. «and emotional development 
of children. School psychologists may 
also serve as consultants \r) education 

, for Ih^ handicapped, menially disturbed, 

,or mentally retarded; or in developing 
special programs in adult education. 
They typically function in various roles 

. within the school system, As research 
specialists, they may assist in imple- 
menting, and evaluating special educa^ 
tion projects. They may sierv.fe a& leaders 
of in-service training programs for 
teachgrs or as consultants to teachers 
regarding specif icjleaching or class- 
room-behaviof^prc^lems. They may 
'also' help to treat Children's psychologi- 
cal and educational problems that influ- 
ence behavior in school. Some school 
psychologists also have responsibility 
for a'dministering the results of standard- 
ized tests. A master's degree and state 
certification are generally required of aW 

. school psychologists, and a doctoral , 
degree may be required of persons in . 

' supervisory positions. 

' Position: School Psychologist 
Employer: A midweslern county school 
system 

Salary:.$12. 000/12 months 
Job description: Master's degree; ex- 
perience desirable, but not required. 
Must be certified or capable of obtaining 
state certification as a school psycholo- 
gist. Job will include test administration 
and evaluation and consultation with par- 
ents and teachers.. Some travel within 
tlje county. will be expected. 



Successful applicant: Lee Castillo, 29, 
graduated from the University of Nevada 
at Las Vagas with a bachelor's degree in 
psychology. During pollege. as student 
coordinatorof the University's Volunteer 
Service Program, he wps responsible 
for matching undergraduate volunteer 
workers with communities in southern 
Nevada that requested assistance. He 
later entered Wesfern Kentucky Univer- 
sity, from which he graduated witfi a 
master's degree in school psychology. 
Lee Castillo now spends about fqur days 
a week in t^Te county schools, typically 
the junior high schools. Two^ays^a 
week he gives reading, aptitu0e^,^'and in- 
telligence tests to 13- and 14-year-olds 
who are having trouble in school. The 
other three days ITe^ohsults with par- 
ents or teachersr 



MENTAL HEALTH ASSISTANTS . 

are the result of the recent and rapid 
development of associate-degree pro- 
grams inthecommunity colleges. Th^ese 
training pr'ograms have produced a 
large pool of people vyell qualified for a 
variety of paraprofe^ional occup&iions 



in gtate hospitals, mental health centers, 
mental retardation centers, senior citi- 
zen service centers, and other human 
service settings. Such occupatiqnsoften 
include opportunitie^or training on the 
job, and th§ mental health assistant is 
often supervised on a weekly^ monthly, 
or "as-needed" basis by a psychologist, 
psychiathst, social worker, or nurse, His 
or her work activities usually inyolve 
screening and evaluation of new pa- 
tients, ottiet direct patient-contact activi- 
ties, record keeping Jadvocacy of 
patients' nee'da, aci^ assistance in • 
community consultation. Training at the 
associate-degree level is Qsually suffi- . 
cient, although a bachelor's degree with ^ 
appropriate mental health. emphasis is^ 
.^ometimes preferred. (It is important 
here not to confuse mental illness and 
mental retardation. Mental illness as ex- - 
perlenced by patients admitted to men- , 
tal ho'spitals typically involves a person- 
ality disorder that interferes with a per- 
spn's ability to function in the modern 
world. Mental retardation, on the otKer 
hand, refers.to a reduced intellectual 
capacity fhat^bes not necessarily in- 
volve any personality disorder.) 
• 

' Position: Mental Health Assistant 
Employer: A^state hospital located in 
the South 

Salary: $6,800/year. 
Job description: Associate or 
- bachelor's degree preferred; experience 
'preferred, but not necessary. Job in- 
volvefs major responsibilities for assist- 
ing with and Conducting intake screen- 
ing and evaluation activities for new 



17 



,14 



ERIC 



patients in th6 resident population Ap- 
/plicant will be under the supervision of a 
staff psychologist 



Succesisfuf ^plicant: Dale Higgms. ' 
20. graduated from Blair High School in 
Takoma Park. Maryland, and commuted 
to Montgomery College to earn an As- 
sociate of Arts degree^s a Mental 
Health Associate The state hospitaJ 
where he now works is a regional mental 
hospital often ng its services and 
facilities to the southwestern cTounties of 
the state Supervised on a weekly basis 
by the chfcf psychologist, the chief social 
worker, and the commur»l^ relations 
sjpecialist. Mr Higgins shares responsi- 
bility with three other mental healjh^s- 
sislanlglor prdcedura^ involved iri ad- 
mitting new patientsjibnducfing inter- 
views, gathering informatjon bh trfe pa- 
tients family situations ./ecprding trfe 
patients history and background, ad- 
ministenng structured psyCftolpgical 
tests^d taking patients temperature 
and bloi?d pressure The mental health - 
assistants are encouraged to continue 
their education through a hospital/urii- 
versily-sponsored seminar ppogram 
This continuing education program 
leads to advanced degrees and to job 
advancement • - 



Defining who is and who is not'a psy- 
ch ologisrceg-be a difffcult task. Clearly. 
. any work^rin a mental hospital is'more 
or le3S directly in contact with resident 
patients; and any eaVlier study of the , 
discipline and principles of psychology , 
wOi)ld be helpful for §uch workeRs. A 
variety ol^obs exist, however, that pro- 
''vide nonpsychologists with exposure lo . 
the same problems with which psy- 
chologists are wrestling. These jobs in- 
c]ude ward attendant, nurse's aide, and 
volunteer activities in local community 
health-service, agencies. 

Position: Ward Attendant ^ '• 
Employers: An institute for rehabilita- . 
tioh of the handicapped and mentally 
retarded 

Salary: $5.000/year 
Job description: High school graduate 
preferred, equivalent experience pre- ^ 
requisite. Portion involves maintaining 
services (Cleaning, bathing, replacing 
bed linens, etc.) in a 40-bed ward^pf the 
hospital. Moveqrient and assistance with 
' control of patients will also befequired. 

Successful applicant: Fran Simpsoa. 
19. graduated frpm'Palo Alto High ^ 
SchoofwUb^QO wish to go to college. 
Having an interest m psychology ^ind a 
desire to do something that ^ould help - 
^ people, he applied for the position of 
ward attendant. Since joining the staff, in 
addition to vyard responsibilities, Fran 
Simpson has suggesteda variety of rec- 
reational events for patiepts. including 
art projects, guitar concerts, and spoMs 
activities 



' ' So there you have a sample of psy- 
chologists—their training, thelrpbs, and 
their activities. It is easier now, perhaps, 
to understand why someone defining 
psychology as^a body of knowledge, a , 
method for research, or the use of 
knowledge to promote human welfare 
woulctbe only partly right, and why 
someone who says it's a little of each 
would be closer to the tputh. Psycholo- ' 
gists today are rarely only teachers, sci- 
entists, or profeasionals; most psy- 
. chologists combi ne two or more of these 
roles. Thus, a.gsychologist m^y be . 
primarily a teacher, a researcher, or-a 
service provider but still include all three 
types of acttJ/itfes as part of his or her 
regular routine. 
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ANOTHER WAY 
TO ANSWER 
THE QUESTION 



In answer to the question "What is 
psychofogy?" we nave described what 
some selected psychologists* are called, 
wherettiey may work, and what they are 
likely to be doing. Now we will give you a' 
larg^x picture of careers in psycPiGlogy. 
In 1 972 the American Psychological As- 
sociation askecJ'its members what they ' 
considered their primary work specialty. 
The first gVaph (Figure 1 ) shows how 
27,371 psychologists answered that 
question. The percentages for psy- • 
chologists holdiilg the master's degree 
are gj^en separ^tefy from those for psy- 
xhologists who h^ld the doctor's degree. 
These figures shbw that tne percent- 
ages^'of psychologists in the various 
categories differ copending on degree 
held. For example. 28.6% of the persons 
with master's degrees are found in the 
fields of counseling and school psy- 
choli^y, while for psychologists with^y 
doctorates thevpropdrtion is 13.5%. ' 

Another way to look at careers in psy- 
chology is to ask "WHp hires psycholo- 
gists?" or "Where doipey work?" As the 
number of psychologists* has grown, so 
too has the variety of apswers to these 
questions. The secondi^graph (Figure 2) 
describes where some psychologists 
may be found in the w<)rk force (doc- 
torates ancl master's degrees are com- 
bined). ^ ^ • 

If you add up the percentages, you. 
can see that 62% are employed \n an 
educationa^ setting, 50% in universjjies 
and colleges; 21% are employed in the 
service settings of hospitals, dirges, and 
private practice. You may be curious 
why Figure 1 showed 4hat clinical psy- 
chologists are the^argest single group of 
psychologists, while at the same time * 
Figure 2 shows that the errfp'loyers of 
psychologists are mai nly educational In- 
stitutions — colleges, gniversitles, and 
school systems. Many clinic^l'psy- 
choldgists work in acader^c settings, 
partly because the three roles of the 
psychologist — teacher, scientist, and 



professional— can be conveniently 
combined in that environment. There a 
psychologist in any of the specialties 
normally has access to the institution's 
research facilities, to its-counseling cen^ 
- ter^ ancrto a variety of other related 
facilities. Regardless of their subfield of . 
psychology, psychologists in such set- 
tings may be found teaching under- 
graduate studentslhe general principles 
and methods of psychbtog^ or guiding 
the studies or ifesearch of graBiJaia^tu'-'*"^ 
dents in their own or related subfields.T'"^ 

Looking at activities is a third way to 
describe careers in psychology. The ^ 
third graph (Fig^^,3) is a summary of 
how the APA meml^er^ answering the 
questionnaire described their primary 
work activity. As you can see. psycholo- 
gists in the largesbcajegory (39%) 
spend most of their time in the applica- 
tion or practice^of psychology; psy- 
chologists who p/imarj|y tegch are,the 
second largest group (24%). ^* 

We have seen that psychologists are' 
involved in a broad^array of activities in • 
different wotk settings, and have . ^ 
-filled thes^e pbsiti&ns from a variety of 
educational backgrounds. Jhere grjp 
many persons who apply psychological 
knowledge in their jobs, but who may not 
be called psychologists. To be consid- 
ered a psychologist some amount of ad- 
vanced training beyond the bachelor's 
degree is nefcessary. At wh at point can 
one consider oriiself to be a psycholo- 
gist? When does society consider one to 
be a psychologist? These issues are 
subject to much debate both in the pro- 
fession and in legal circles. The focus of 
that debate is training — the subject to 
which we now tum. 
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Figure 1, 

Primary scientific specialty of 
26.862 psychologists, given in 
percentages. (Data are taken from 
1972 survey,of psychologisls'tn the 
United Stales and Canada who are 
members of the American 
Psychological Association ) 



^■B Ooctorai».(2i Sio'pmsoosi 
Maslors (5 652 porsonst 



Figure 2, 

Employment sellings of j ^ 
psychologists irl percentages* 
(Data are taken from 1972"«arvey 
of^JsycholoQisis in the United 
Stales and Canada who are 
rubbers of the Amencan 
Psychological Association.) 



Figure 3. 

Phmary work activity of 
psychologists In percentages. 
(Data are taken from 1 972 survey 
of psychologists In the United 
States and Canada who are 
members of tha/Kmeflcan 
Psychotoglcal Rssociatlon.) 
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HOW DO I 
BECOME A 
PSYCHOLPGIST? 



There -are many routes to becoming a ^ 
psychologist, and exactly what you wilL 
have to da will depend on the type of 
psychojj2rgls?you want to become. 
•Below are tlie first steps^ou should con- 
sider. 

HIGH SCHOCSL STUDENTS . 

. Your first decision as a high school 
student will be to pick a college. Finding 
gne that offers an undergraduate major 
in psychology will not be difficult. At the 
defgraduate level, psychology is cur- 
rently th'e most popular of all areas grant- 
ing bachedqr's degrees. About 50,000 • 
bachelor'^s degrees a y^ST^re currenti/ 
being awarded to psychology majors. As 

. you seen in the descriptions of 
psychologists at work, there are many 
colleges or universities that offer a wide , 

, range of programs in psychology at the 
uhdergraduate level. Jhe ^ograms are 
as divers^e as the schools and faculties 
that offer them. Our best advice to you Is ^ . 
to shop around. Consult your'teachers, 
ggidance counselors, parents, and 

' friends. If there is an institution of higher . 
learning nearby, you could contact a 
member of tfte psychology^^aculty to dis- 
cuss the lo^al -program and the psychol- 
.ogy programs ofother schools. 

The "Additional Sources of Informa- 
tion" section at the end of this booklet 
contains references to books and p^- 

^ phlets likely to be found inWourloc^ * 
library thai describe varlotis colleges 
and universities around the country and 
abroad. 

If you wish to obtain your under- 
graduate degree from a school that also 
has a graduate program in psychology, 
consult the book called Graduate Study 
in Psychology. It is an annual publica- 
"^tlon of the American Psychological As- 
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SQCialion (APA) and is available for 
S&!pO,from th$X)rder D^pa^tmenl of Ih^. 
APA. Jl 200 17lh Street. N.W . Wash- 
ington. D C 20036. *When you find a 
college or university with which you are 
generally pleased, contact a member of 
the faculty in'lhe department o\ psychol- 
-»ogy there to discuss the psychology • 
programs in Jhat school 

COLLEGE STUDENTS 

If you are in college anfJ intend to * 
apply for admission to a graduate pro- 
gram iri psychology, the previously men- 
tioned Graduate ^dy m Psychology 
will tell you about graduate programs 
around country, Opportunities for 
graduate study in psycf^plogy. and pcte- 
sible sources for financial support. 
• If ygu are interested in clinical, coun- 
seling, of school psychology, or^re 
planning a career thatt will involve ser-^ 
vice to the public, twd other things you 
should know about^are (a) APA accredi-\ 
^ tation and (b) state licensing or certifica- 
tion 

Accreditation IS a process by JA/hich 
the American Psychological Association 
evaluates doCtoral-level programs in the 
/■^ clinical, counseling, and school psy- 
chology areas Its purpose is to ensure 
that psychologists who perform public 



service functions in thos%fields will be 
adequately tray^d. Those doctoral pro- 
grams that apoly and meet or ©xceed a 
setof standaros^are "accredkited." An * 
up-to-date list of colleges and univer- 
sities with accreditee^ programs is pub- 
lished thre^ times a year in the/^mer/can 
Psyc??o/o5/sf..an APA journal. For the ^ 
current list of accredited program's in 
clinical, counseling, and school psy- 
chology, write t(i the Educational Affairs 
Office of APA. 120017th Street. N.W., 
Washington. D.C. 20036. 

□ceasing or Certification is-ameans 
used by state governments td protect 
thfe public. This process ensures that in- 
dividual psycl;iologists have met or ex- 
ceeded state-set standards of educa- 
tion, knowledge, and experience. Com,- 
pletion of au^fccredited graduate pro- • 
gram does nol^ensure state licensing or^ 
certification 6f tuS individual gradu3te: 
moreover. 'graduation from anon- 
. accredited pro'gram does not necessar- " 
ily prevent certifiqalion of ficensing, The 
^eoi the title psyc>)o/og/sf by those 
who offer their services to the public for a 
fee i^restricied in most states to persons 
who have met the standards definerfby . 
law and who have beea appropriately 
licensed. Standards set by the profes- 
sion Itself (and by most state laws) de- 
fine a qualified professional psycholo- 
' gist as one with a doctoral degree in 
psychology afid at least one and prefer- 
ably two ye ars o1 supervised experience 
idar>inl0rnship. Mo$t state regulations 
j[a^d federal regulations where applica- 
ble) require at least a master's degree 
for a position as a psychologist. Some 
states also provide for different levels of 
certification, including some that have 
requirements oveF-and above those for 
masters-degree certification, but short 
of those necessary for the PhD: these 
levels of certification generally reflect 
the various levels of training a person ^ 
ma^ have experienced. ^ • 

22 



19 



ERIC 



r 



♦ 



WHAT DIFFERENCE 
DOES EDUC^rflOIJ 
AND TRAININCa MAKE? 



As is true of other professions, the 
extent of education and training is a 
major factor in determining how much- » 
resppnsibillty a psychologist will have 
and what opportunities will be open, 

' DOCTORAL LEVEL ' j 

Doctora7-level psychologists typicaJly 
have been exposed to the broadest va- 
riety of'knowledge andteehniques in . 
p^ycMblogy over.the longest period of 
^ tirrte. The Doctor of Philosophy (PhD) 

• requires at least three years of^educa- 
tion beyond the bachelor's degree, and it 
ordinarily takes fouror more years to" 
eam. Earning th0"doGtor's degree^- 

^ijigpds.g high leveJ of BcademicT^ , 
achievement Doctoral students in mahy 

, professional specialties complete an In- 
ternship (on-the-job traijiing that is 
closely supervised) either before or irri* 
mediately after Wya award of th e doctor^s ' 
degree; si/ch internships normally «dd 
at least one year to^the total training 
time. In sorne fielj^s, after earning the 
• PhD, certain students rriay continue in , 
postdoctoral research positions for one 
or two years. 

Psychologists holding the doctor's 
degree tend to have the wftiest range of 
WA5rk choices. For example, a clinical or 
counseling psychologist with a PhD' 
could work in a university, in a rehabllita- 
tion setting, or even in af> industrial set- 
ting. hn6 be qualified to give therapy to 
people ranging from preschool-level 
children to business executives with 
personal-adjustment problems. 
' TlT©Pt)Disare9earchdegree;toearn 
It, a person usually has to make an origi- 
nal research contribution to the field of 
psychology (i.e., write a dissertation) as 
part of the training, tn recent years many 
psychologists have questioned whether 



the PhD program Is an appropriate train- 
AJ.ng experience for clinical psychologists 
^who wantlo»be therapists rather tharv 
scientists; as a result, an alternative 
program has been developed called the 
Doctor of Psychology (PsyD). Th^ pri- 
mary differende between the two de- 
' grees is thatlPsyD training involves 
more time gaining practical experience 
instead of the PhD training time thaMs. 
normally spent in research-activities. In 
addition, the PsyCi typically does not re- • 
. -squire completion of a research project. 
^ the Doctor of Education (EdD) is • 
another type of doctOral'Qegree that can 
be held by psychologists. Vyhereas the 
PljD Is a research degree, the EdD is 
typically a^jrofesslonal degree awarded 
following successful -completion p^a 
program of courses focused on educa- 
, tion as avocatiop and profession. 

MASTER S LEVEL, 

, Master's-level psychologists normally 
havo spent from one to two years in , 
graduate school after the bachelor's de- 
gree and have completecl additional re- 
quirements such as practical experience 
in an applied letting or a master's thesis ' 
based on a research project. Psycholo- 
gists with a master's degree are 
nevertheless found in a variety ofset-' 
tings; for example, teaching inwo-year 
colleges, orin laboratories doing re- 
search In fields such as human factors, 
engineering psychology, industrial psy- 
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choiogy, and human-performance 
' technology These psychologists are • ^ 
ateo found in a br5ab var^ty of public , 
and private treatntenf facilities, in private - 
practiQe ip some states, ancfin school' 
settings. Master's-level psychologists 
typically have a somewhat more limited 
range otopportunities open^to them, than 
doctoral-lpvel>psychologists, who have 
had more education and training. 

BACHELOR^S LEVEL 

Bachelor s-level programs havQ 
evolved during the last few years. .Ne^ 
programs [n sorpe colleges and universL- 
ti3s hQvp been developed to tr^n wofk-* 
ets who, uQderdlreci supervision, may 
give, score', and someiimes interpret 
certain psychotogical tests, may worK-di; 
recfly with clients and thejr families, or 
may help individuals and communitiess to 
juse their abilities to solve their probhems. • 
Typical work settings include community 
mental health centers^ vocational re- ^ 
habilitatioh office^, and correctional 
programs Similarly, although more v 
4iRely to be called a teacher than a psy- 
chologist, another occupation for those- 
with at least bachelor'.s-level trainirig is - 
leaching psychology m secondary . 
schools ^ , ' 

ASSOCIATE DEGREE 
LEVEL 

Associate-degree training for particu- 
lar jobs in psychological and other kinds 
of work has bedn developed in recent 
years Persons withMhKS training tend to 
have fewer work choices than those with 
bachelor s degrees, often dueto the fact 
that an employer is unaware of the type 
of training that these cJegrees 6ffer 
These people are qualified to do inter- 
viewing, to give and score specific psy- 
chologicai^tests, and to communicate 
* the needs of persons, families, and 
communities to psychologists and other 
professionals. In most settings they can 
expect to work under the direct supervi- 
sion of persons with more education 



.As you consider a career in psychol- 
ogy, an imporiant g<oal to keep in mind is 
your fl^xlbility^of choice: Keep different 
job options open for yourself. Flan your 
education in psyqhology $o that you 
have broad exposure to its many as- 
pects, as well as to oth er disciplines. 
"Avoid specializing too soon. Realize 
also that the limit&described above are 
typical and do not prevent moving to a 
higher teveiof training. i^ormal educa- 
tion dges not completely determine the 
final level of achievegient in work. De- 
pending on the specific abilities of the 
particular person involved, sDreas of re- . 
sponsibility for some master's-level psy- 
chologists exceed those of some PhDs. 
Personal skill and ability are crucial. ^ . 
Broad exposure to psychology will en- 
|iure that you are making the wisest 
Choice for both your training and your 
career, based on th^ best available evi- 
dence, namely, carefully planned per- 
sonal experience: • 

A career choice.should be basod on a 
thorough exploration of various aliOTna- 
tives so that one's interests, abilitie^ 
and values are most suitably matched 
with one's selected lifework. There are 
many careers that differ substantially * 
from psychology itself, but in which psy- 
chologicahknowledge, techniques; and 
skills areapplied. These^areerst inckide 
psychiatry, psychiaipc nursing, social 
work, work as a mentalhealth techni- 
cian, certain aspects of personnel work, 
hqman engineenng, community plan- 
ning, and even product-analysis and- 
sales. Undergraduate studies in psy- 
chology would help in developing a 
career m any one of these related fields, 
but they would have to be coupled with 
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Specialized study (at the graduate level 

• in some cases) for Some of these related 
career fields. , . ' - 

If you are thinking about a career in 
psychology, you may Want to consider 
for a minute psychology's recent past 
and how It Ischanjging. Psychology has 
been undergoing.very rapid changeover 
the last years, and the trends are likely to 
continue'fora while. For example, flv0 
years ago an earlier versionof this book; 
let did not even discuss the assoQiate 
degree as a career option. New jobs in 
psychology and mental he&lth work'are 
copistantly evolving, and new edufiation 
and frainfng programs are being de- 
veloped to suft those new jobs. At any 

• given time, thjja best source of inforn^a^ 
tion about educational requirement^ for 
a particular career in psychology wijl.bft 
the institutions that offer training pro- 
grams fOr'sQch careers. > j ' 

At the undergraduate level, psychol- 
ogy IS no,w the most popular of all afeas 
granting bachelor's degrees, Abou^ 
50,000 bachelor's degrees a year are 
currently being awardedio psychology 
majors. A report published in the T each-'' 
ing of Psychology Newsletter early In 
1974 indicatec^that approximately 30% 
of the students who graduate with a 
bachelor's degree in psychology go'on • 
to enter graduate SQhool in psychology. 
Another 25% db graduate work in some 
pffTer field (law, medicine, social Work, 
sociology, etc.), and about 45% finfsh 
their education with the bachelor's de- 
gree. Of this latter group, approximately 
75% subsequently find jobs in a field 
related to psychology. 

As a result of the large number of 
bachelor's.degrees awarded in psychol- 
ogy, and due to. widespread interest in 
psychplogy, admission to psychology 
graduate programs la increasingly ^" 
highly competitive. Even so, there are 
approximately 4,000 master's degree 
and 2,S00 doctor's degree recipients in 
psychology each year. 




WHERE IS 

psychology: 

HEADED? 



One'person's guess about the futilre 
may be as good as another's, but the, 
trends in the development of psychology - 
over the past five to ten year?do seem lo 
give some hints '^bout psycliology'sjm- 
pnediate future. Preserving the three- 
pjart definition of psychology as a body of* 
knowledgt. as methods of research, ^ 
and as the application of knowledge, we 
can make the foHOwing guesses about 
the near figure. " ^ ' 

TEACHING 

In teaching, there is rooVn for innova- 
tion at the college or university level 
(both graduate and undergraduate). 
. College^ievel personnel are usually 
h^ired for abilities both as researchers 
and as teachers, However, prospects for 
.employment in the immediate future as a 
-teacher/researcher in a four-year col- 
lege or university are limited biy relatively 
stable student enrollments, By contrast. 
Tw6-year colleges are experiencing 
growth and thus are adding facufty, 

Perhaps the most optimistic employ- 
ment prospects for teachers of psychol- 
ogy and behavioral sciences are at the 
prec'oHege levels, especially in high 
school, although this trend may well be 
short-lived given the growing surplus of" 
secondary-school teachers generally. 
Marked increases in enrollment by high 
school seniors in psycholog'y courses 
have occurred over the past decade. Al- 
though som& studies Indicate- the in- 
crease in enrollment is beginning to level 
off, nonetheless, current prospects for 
employment as a high school teacher of 
psychology are probably stronger tljari 
at any past time in the history of psy- 
chology, and short-term prospects for 
the future aregflfd. ^ 
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fiESEARCH ^ , 

In research efforts, successes are • 
usuaHy tied more or less directly to the 
^ federal; s\ale. ajid private funds that are 
available to support research programs 
There is little prospect for large in- 
Cneases in fundirt^ for such research 
p^ograms^either.for those aimed at 

■ spebfl<;Droblems or (or the jy(6re gen- 
^ eral[ traditional pcograms. Rec^nt ad- 
vancements in specjfiQ areas such as 
language development, physiplogical 
psychology, and operant conditioning 
are likely to continue, so is progress in 
areas such as cross-cultural personality 
and intelligence testing, human per- 
lormance, engineering psychology, and 
program evaluation in fields related to 
psychology (e g , law enforcement, 
^ucation. and military service) How- 
ever, prospects are not.strong for in- 
creases tn the number of jobs ip the re- 
search area-TijObS that traditionally de- 
mand at least a nniaster s and rrK)re often ' 
a doctor s degree Even prospects fpr 
support qf,graduate students in experi- 
mental psychology are somewhat lim- 

■ lied Similarly, at present: many PhDs 
with interest in research are university- ' 

' orcoUege-employed,^!tJt prospects fpr 
expansion in this pb market appear ^ 
quite limited, at least for the next five 
years ^ 

PUBLIC SERVICE 

In public service, the applied area's 6i 
the discipline have been affected by a 
vanety of factors For example, the use 
^ of tranquilizers has created more man- 
ageable conditions in mejlal hospila4s 
At the same timfe. new therapeutic 



philosophies that placjB greater errt- 
phasis on the hotne environrnent havfe 
developed. These twb factors help to 
reduce the number of patients housed in* 
large rrtental hospitals and deccease 
pressures to incfreasQ staff size', the 
next five ye^rs wilf probably see a 
stabilization of mental hospital popula- 
tions with fewer resident inpatients, and 
the effect of this may well be an increase 
m the importance of community mental 
• health centers as a focus of treatment 
programs. 

Federal legislation in the early and 
mid-1970s has led to greater emphasis 
on Hoalth Maintenance Organiza- 
tions — a nevy concept that places the : 
emphasis on maintaining gbod health 
< rather than^clely rehabilitating the sick. 
This, in turn, is likely to prdduce new 
. roles for psychologists both in preven- 
tive and therapeutic situations and ' 
perhaps to create opportunities for 
group practice. More jobs.ma^ be 
created for DaraprofeSSionats in com- ' 
muttity psycqiology.ahd foi' individuals 
concerned with rehabilitation. OtHer 
arQ^S m Which some growth may be ex- 
pected bver the next five years are rural 
mental heallth centers, services for the ' 
aged, minority counseling, and day care. 

-4s the demand for public sen/ice in- , 
volving psychology grows and as the ^ 
number of schools offering advanced 
" training'continues to increase, whole 
new fields of opportunity may be opened 
forpeoplewith less than doctoral-level 
traming m psychology At the same time. 
It should be noted that pressures of the 
^ marketplace are liK^Ay to Increase the 
value of advanced training .As jobs m a 
given area of work become relatively 
scarce, those with the higher level of ^ 
training may be more likely to be hired 
than those with lesser preparation even 
though the nature of the Job Itself may 
iiot have changed. Overall, these trends 
would suggest that (he applied area of 
psychology has the strongest potential 
9 for growth over the next five years. • 



So there you have it. Psychology is a 
diverse discipline, difficult to describe 
and constantly changing. Its study is 
made all the more challerjging by the 
debate between practitioners fiind re- 
searchers who each defend the virtues 
of their own approach.lo behavior. > 
Matching appropriate solutions to ap- 
propriately framed questions is the tasif 
of psychotogistsin theimmediat^and 
more distant future, WIthgrowth-at the 
predoctoral and^paraprofessional 
levels — of jobs and of people willing to 
perform them^therels a real likelihood 
that psychology may remain the most 
popular'undergraduate program of 
study. The number of people trained for 
thQ tasks ahead may be more than am- 
ple, however, so it fs eve'n moreimpor- 
tant for each indlvidujat to select carefully 
from among the career alternatives of- 
fered by psychology and 'many other 
fields. « . 

Let us end with a description of the ; 
American Psychological Association. It- 
is aat^rganization of psychologists, and 
it offers^ wide variety of services tQjjthe 
public, the profession^ psycholo^st. 
the researcher, the teacher, and 
perhaps most importantly, the student of 
psychology. What follows Is a general 
description of the APA and a list of other 
sources of informatioh for those in- 
terested in considering a career in psy- 
chology. 
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THE AMERICAN 

PSYCHOLOGICAL 

ASSOCIATION.^ 

The American Psychological Associa-^ 
tion (APA) is a jsociety of scientists, 
teachers, and professionals organized 
by charter to advance psychology as a 
science and as a means of promoting 
the public welfare. Its membership in 
1 974 wa3 approximately 37,000. Thie 
Association publishes scientifiaand pro- 
fessional journals in the various 
subji^ct-matter areas and specialties of 
psychology. It also holds an annual co n- 
venljjpr) to aid corrimunicatipn and ex- 
cfy^^d of new knowledge among psy- 
chologists. In addition, the APA spon- 
sors various other meetings and ac- 
tivities that deal with the professional 
concerns and scientific, interests of psy- 
chologists. These'efforts are supported 
by many boards and committees con- 
sisting primarily of APA members who 
devote their attention to a wide variety of 
concerns, ranging from the social and 
ethical responsibilities of psychologists 
to their education and training. 

The national effortsjpf APA are greatly 
facilitated by regionaK'^state,. and local 
associations. The time and place of the 
meetings of tx)th the'APA and the re- 
gional and other associations are listed 
each month in the /Amencan Psycholo- 
gist or the APA Monitor, a newspaper for 
psychologists. The addresses and offic- 
ers of any of these associations may be 
• obtair^d by contacting the Administra- 
tive Services Department of the ,APA, 
1200 17th Street, l^iW.. Washington. 
D.C. 20(336. 



DIVISIONS OF THE APA 

The numerous fnterests and activities 
of psychologists are currently rep- . 
resentedSvithin the APA by the 33 divi; 
sions that are listed below. Psycholo- 
gists who join the APA usually join one or 
more of these divisions according to 
their areas of training or interest. Infor- 
mation concerning the interest areas of 
divisions nay be obtained from the divi- 
sion secretaries, whose addresses are 
publisfied-each November on the last 
page of the>A/77encan Psychologist, or 
by writing to the Administrative Services 
Deparimeht^f APA, 1200 iZth Street, 
N.W., Washington, D.C. 20036. 



1. General Psychology 

2. Teaching ofgsychology 

3. ExperimofTtal Psyo^ology 

5. Evaluation and MeasuremeiTt^ 

6. Physiological and U^n^^ 
♦ Psycholc^y 

7. Developmental Psychology 
8., Personality and Social Psycholog;y 
9. yThe Sooiety for the Psychological. " 

if Social Issues — A Division 
of the APA 
10. Psychology and the Arts 
^2,. Clinical Psychology • 

13, Consulting Psychology 

14, Industrial and Organizational Psy- 
chology 

15, Educational Psychology 

16, School Psychology 

17, Counseling Psychology 

18, Psychologists in Public Service 

19, Military P.sychology 

^0. Adultbevelopment and Aging 
21', TheSocietyof Engineering Psy- 
chologists— A Division of the APA 
Rehabilitation Psychology 
Consumer Psychology 



22. 
23. 
24. 
25. 
26, 
27. 
28, 
29. 
30. 
31, 



Philosophical Psychology 
Experimental Analysis of Behavior 



History of Psychology 
Community Psychology - " 
Psycho pharmacology . 
Psychotherapy , v 
Psychological Hypnosis 
Stat/Psychological Association 
Affairs 

32, Humanistic Psyoinology 

33, ' Mental Retardation 

34, Population Psychology 

35, Psychology of Women 
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APA Journals 

The APA itself publishes 1 5 psychological journals. Subscripfrons generally range from $1 2 lo-SeO 
per year. These journals are generally available in college and university libraries : 

American Psychologist: Official papers of the APA; articles on psychology: cormnents. art- 
nouncements^- and lists of« regional, national, and inlfernalional conventions. 

■ ContemRorary Psychology : Critical reviews of recent books, films, and other media; brief notes 
on new texts; previews of textbooks in psychology, . . 

Dejjtlopmental Psychology: Studies of the variables influencing growth, development, and * 
•aging. 

Jo^irnal of Abnormal Psiychology: Basic research and theory in the broad field of abnormal 
behavior, its determinants, and its correlates. 

Journal of Applied Psychology: Theoreticarand research contributions in applied fields such as 
business. Industry; government, urban, and consumer affairs; legal, health, transportation, de- 
fense, and educational systems; and space and other new environments. 

Journal of Comparative and Physiological Psychology: Research reports in comt>arative and 
physiological psychology. 

Journal of Consulting and Clinical Psychology: Research and theory concerning clinical 
psychology including psychological diagnoses, psychotherapy, personality, and psycho- 
pathology. . ^ • »i, - 

Journal of Counseling Psychology: Theory, research, and practice conceming counseling and 
related activities of counselors and personnel workers. 

Journal of Educational Psychology: Studies of learning and teachingincluding measurementof 
psychological deN^elopment, psychology of school subjects, methods of instruction , and school 
adjustment. 

Journal of Experimental Psychology: Research contributions of an experimental character . 
Published as four,s6parate sections: 

Journal of Experimental Psychology: General: Longer articles in the three areas below. 

generally of broader interest to all experimental psychologists. ■ 

Journal of Experimental Psychology: Human Learning and Memory: Concern/human 
acquisition, retention, and transfer processes. 

Journal of Experimental Psychology:'Human Perception and Performance: Concerns 
information-processing operations as related to experience and performance. 

Journal of Experimental Psychology: Animal Behavior Processes: Concerns basic 
mechanisms of perception, learning, motivation, and performance, especially with infra- 
human animals. ' . 

Journal of Personality and Social Psychology: Theory and research on personality dynamics, 
. group processes, and the psychological aspects of social stnicture. 

Professional Psychology: Applications of research, standards of practice, interprofessional 
relations, delivery of services, and Innovative approaches to training. 

Psychological Abstracts: Noncritical abstracts of theworld'sliterature in psychology and related 
subjects ($190 per year). - 

Psychological Bulletin: Evaluative revlewlof research literature, discussions of research 
methodology In psychology. 

Psychological Review: Theoretical contributions attempting tb Integrate and discuss a broad 
range of psychological phenomena. 
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Division. Journals . ^ 

Many of the APA divisions also publish newsletters and journals. Some of these journals include: 

Division 2 — Teaching of Psychology » 

Division 9 — Journat of Social Issues 

Division 1 27<^ournai of Clinical Child Psychology 

Division l&^The Educational Psychologist * \ 

Division 17 — The Counseling Psychologist 
Division 22— Rehabilitation Psychology 
Division 29^Psychotherapy: Theory, Research and Practice 
" Division 35 — the Psychology of Women ^ 

OtHI^ APA sources of information 

\?feddttion to the journals, the APA also publishes other information concerning its own member- 
ship and actMties, including the following: 

APA Biographical. Directory: Biographical, geographical, and cfivtsional membership listings o^ 
APA Associates, Members, and Fellovys; published every two years. 



APA Membership Register: Names, addh^ses, and status as Feilov/Mei^ber, or Associate in 
APA and divisions; published in alternate yeate when a Directory is not publi$Ffe«L 

APA Monitor: News'^out APA. behavioral sciehee4«gi$lation, and general happenings in 
psychology. . * 

Employment Bulletin: Notices of vacancies and situations wanted. Typically, positions requiring 
at least the master's degree are listed; published monthly. 

The ConsolidatedlHoster for Psychology (1973): A listing of psychologists in the United Stales 
and^anada without regard to membership in APA. 

Information Services 

1^ 

In addition to the joijmals and other sources of information, APA makes available two other 
services as aids in surveying or communicating large amounts of information. One is the Journal 
Supplement Abstract Service (JSAS), which generally contains large amounts of original 
materials relevant to psychology, independent of the type, format, length, or subject-matter 
conteht. The other is Psychological Abstracts Search and Retrieval (PASAR), which permits a 
computerized search in the subject-matter litecatujre of articles that have been summarized in a 
short paragraph. . . 
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ADDITIONAL 

SOURCESOF 

INFORMATION 



A vanely of other rnformation sources available to persons^se eking information about a career in* 
psychology A partial listing follows: ^ . 

Books and Booklets 

American Psychoiogical Association. Psychoiogy as q profession. Washington. DC: Author. 
1968. 

American Psychological Association. Graduate study in psychology: 1975- 1976 (RevrannuaJiy^ 
Washington. DC: Author. 1 974. , 

Ash . P ( Ed . ) . Jbbs in psychology ( Rev . ed . ; Job Family Senes No . 1 5) . Chicago : SciencevI 
Research Associates. 1 970 

Babco. E. Science and engineenng careers: A bibliography. Washington, D.C: Scientific Man- 
power Commission. 1974. (Address: 1776 Massachusetts Avenue. N.W.. Washington. D.C • 
20036 ) 

Cass.iJ .& Birnbaum". M Comparaf/vegL//cyefo>\mer/ca/^co//egies"(.6thed.). New York: Harper& 
Row. 1973. V 

6uilford. J. P. {E6.). Fields of psychology (3rded.). New York: Van Nostrand. 1966. 
Hawes. G. R The new American guide to colleges {4th ed.). New York: Columbia University 

Press. 1972 - « . ' 

National Commission on Mental Health Manpower. Careers in psychiatry. (RocheJ_aboratories 

Ed ) Washington. DC: Macmillan. 1 968. 
Super. D.E.Oppo/tL/mf/esjnpsycrto/ogy careers (Rev. ed ). Lo^iisville.Ky.: Vocational Guidance 

Manuals. 1968 

Webb . W B. (Ed.). The profession of psychology. New York: Holt. Rinehart & Winston. 1962. 

Pamphlets 

American Psychological Association. Division of Consumer Psychology. Careers in consunier 

psychology. Washington. D.C: Author. 1973. (Address: 1200 17th Street. N.W.. 

Washington. D.C. 20036) . 
American Psychological Association; Division of Counseling Psychotogy. The counselirig 

psfK^hologist. Washington. D.C: Author. 1968. {Address: see above) 
American-psychological Association. Divis iorf of Industrial Psychology. -A career /n/ndL/sfr/a/ 

psychology. Washington. DC: Author, undated. (Address: see above) 
* American Psyctio logical Association. Division of School Psychology. The school psychologist. 

Washington, D.C: Author. 1 972. (Address^ see above) y 

Catalyst Psychology (Career Opportunities Series No. CI 9). New York: Catalyst Publications, 
1973.(Address:SixEast8^d Street. New York. New York 10028) ^ 

Catalyst. Psycr)0/ogy( Education Opportunities Series No. El 9). NewYork: Catalyst Publications. 

1973 (Address: see above) ~ . 

Chronicle Guidance Publications. Inc. Psychologist (Occupation a I^Brief No. 144). Moravia, N.Y.: 

Author. 197 V I * 

College Entrance Examination fioard. Financial planning for study in the United ^tQtQs: A guide 

forstudents from other countries (Rev. ed.). NewYork: Author. 1973. (Address: Colfege 

Board Publication Order. Box 281 5, Princeton. New Jersey 08540) 
Hawes. G R. Entering higher education in the United States: AgMipe for students from other 

countries (Rev. ed ). New York: College Entrance Examination Board. 1 974. (Address: see 

above) 

National Academy of Sciences. National Research Council. A selected list of major fellowship 
opportunities and aids to advanced education forfbreian nationals. Washington. D.C: 
Author. 1974. (Address: 2101 Constitution Avenue. N.W.. Washington. D.C 2051 8) 

National Academy of Sciences. National Research Council. A selected list of major fellowship 
' . opportunities and aids to advanced education for United States citizens . Washington. <B^C.: ^ , 
Author. 1 974 (Address: see above) — 

PowledgeV New careers, real jobs, and opportunities for the disadvantaged (Public Aiffairs 
Pamphlet No. 427). New York: Public Affairs Committee, 1968. (Adflress:381 Park Avenue 
South. NewYork. Ngw York 1001 6) 

Rotman. B T. Careers in psychology. Washington. D.CrS'nSWrlth Vocational Sen/ice. 1 968. 
(Address: 1640 Rhode Island Avenue. N.W.. Washington. DC 20036) * 
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SPECIAL GROUPS 
OF INTEREST 
TO STUDENTS 



c ■ 



Groups concerne^d specifically \i(ttl3 psychology . 

The groups listed below serve as valuable r^ources for information on selected areas of comcern 
within the field of psychology. The top officer in a number of these organizations changesaach 
year, but a current listingof the person to contact from each organization may beobtaine'd Ifom the 
person listed below or frorn the Department of Social and Ethical Responsibility of APA, 1200 17th 
Street. N.W.. Washington. D.C. 20036. 

Association of Asian-American Psychologists. An organization devoted to the concerns of the 

Asian-Americans in psychology. For Ipformation. contact: 

Dr. Derald W. Sue. President 

Department of Education 

California Sta|fo University at Hayward 

Hayward. Catfornia 94542 

Association at Psychologists Ifor La Raza. An information and action agency representing the 
rights and opMrtunities of Mexican-American psychologists. For information, contact: 
Mr. Ernest^B^nal ' . 

Association for Psychologists for La Raza 

Southwestern Educational Development Laboratory . ' 

800 Brazos 

• Austin. Texas 78701 ' . 

Association for Women In Psychology. An association concerned with creating and maintain- 
ing opportunities for women in the field of psychology. For information, contact: 
Dr. Leigh Marlowe *" 
Association for Women m Psychology 
•180 West End Avenue 
^ New York. New York 10023 > ' 

Black Students Psychological Association. A central source of information on educational 
opportunities and financial assistance in psychology for black and other minority group students. 
For informafiOn. contact: . 
Mr James Howard * 
Black Students Psychological Association 
Box 3258 

Berkeley. -California 94703 

Committee on Women In Psychology. A special committee of the APA devoted to the concerns 
» of women in psycholegy. For information, contact: 
Committee on Women in Psychology 

Amencan Psychological Association ' • 

1200 17th Street. N.W. ' 
Washington, D.C. 20036 

National Association for Black Psychologists. An organization devoted to the concerns of 
.black psychologists. For information, contact: 
Ms. Patncia Coppock 
r National Association for Black Psychologists 
4050 Institute for Social Research . ' - ' 

426 Thompson Street 

Ann Arbor, Michigan 48106 , • ^ 
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Groups with Interests 
overlapping those of APA - 

In addition to the groups of dicect relevance to 
the student of psychology fis listed above, 
there are a number of other professional as-' 
spciations whose activities overlap with the 
focus of the APA's efforts. The address and 
telephone number of such groups are listed 
below: ' 



American Anthr^logical Association 

1 703 New HampMllrjO^Avenue 
Washington, D.C.20W5 
(202) 232-880Q 

American Assoctltfon for the 
AdvancemeiU of Science 

1515 Massachusetts Avenue, N.W. 
^ Washington. D.C, 20005 
(202)467-4400 

American Council on Education 

One Dupont Circle. N,W. 
Washington, D,C, 20036 
(202)833-4700 ' 

American Medical Association 

535 North Dearborn Street 
ChlcagQ, Illinois 60610 
, (313)751-6000 

American Orthopsychiatric Association 

1790 Broadway 
NewYork, New York 10019 
(212)'586-5690 ' 

American Personnel and Guidance 
Association 

1607 New Hampshire Avenue, N.W. 
Washington, D.C, 20009 
(202)483*4633 

American Psychiatric Af sociation 

1 700 Eighteenth Stre^, Kf.W. <^ 
Washington, D.C. 20009 
(2d2)^-7878 

AmoricBi Socioiogicai Association 

1 722 N Street, N,W, 
Washington. D,C, 20036 ' 
(202)833-3410 

National Association for Mental 
Health 

1 800 North Kent Street fRosslyn) 
Arlington, Virginia 2220d 
(703)528-6405 

National Assodlation of School 
Psychologists 

1 140 Connecticut Avenue. N.W. 
Washington, D.C. 20036 
(202)872-0311 

^ National Association of Social Workers 

2 Park Avenue 
/ New York. New York 1 001 6 
^(212)689-9771 . 

National Education Association 

1201 Sixteenth StrcTet, N.W/ 
Washington, D,C, 20036 
(202)833^000 . 

National Institute of Mental Health 

SfeDO Fishers Lane'^ ' 
Rockville. Maryland20852 
(301)443-2404 

Scientific Manpower Commission 

1 776 Massachusetts Avenu6. N.Vy* 
Washington. D.C. 20036 
(202)223-6995 
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